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Statement on Diversity, Equity, and Inclusion 

 

The Department of Speech Pathology and Audiology at Calvin University embraces and 

recognizes our responsibility and opportunity to foster an open, welcoming environment where 

students, faculty, clients, and staff of all backgrounds can collaboratively learn, work, grow, and 

serve. As speech pathologists and audiologists, we understand that we need to be aware of our 

own cultural and linguistic backgrounds, and that of our clients and students if we want to serve 

them ethically.  It is especially important that we train ourselves and our students in linguistic 

awareness so that we recognize that linguistic and dialectal differences do not imply deficiencies 

or disorders, and that all languages and dialects are equally effective as systems of 

communication. We value the academic, clinical, social, and broader community benefits that 

arise from a diverse campus and are committed to equity, inclusion, accountability, and 

representation. We define diversity as the variety of experiences, skills, knowledge, culture, and 

attributes that shape every one of us. Diversity enriches our university community and is a 

driving force instrumental to our institutional success and fulfillment of the university’s mission 

to become agents of renewal. 

Going forward, we commit to engaging in an ongoing dialogue to thoughtfully respond to the 

changing realities of our increasingly interconnected world. We will continually strive to work 

together to address the challenges of the future in a way that removes barriers to success and 

promotes a culture of inclusivity, compassion, and mutual respect. We aim not to discriminate 

based on race, ethnicity, color, nationality, sex, military status, visa status, economic status, 

geographic location, sexual orientation, and language or linguistic ability.  We commit to 

actively recruiting, admitting, hiring, and retaining the widest array of diverse students, faculty, 

and staff; to deliberately designing and offering curricula that promote deep learning; to 

providing support, professional development, and working conditions for students, faculty and 

staff that lead to long-term understanding of diversity and inclusion of all peoples. We also 

commit to seek reconciliation in any event of intentional or unintentional racism. This work is 

central to who we are at Calvin, and who we are as a department.   


